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EXECUTIVE  OFFICERS  REPORT 

At  the  time  of  this  writing  the  Massachusetts  AFL-CIO  Council  with  solid  support 
from  its  central  bodies  and  local  union  affiliates  is  heavily  engaged  in  several  primary 
election  fights.  Samuel  Gompers  theory  of  "Elect  your  friends  and  defeat  your  ene- 
mies" is  being  tested  to  its  fullest  in  1986  by  Massachusetts  Labor. 

The  Executive  Officers  have  great  confidence  that  the  majority  of  labors  friends 
will  prevail  when  the  final  votes  are  counted.  The  confidence  comes  from  watching 
our  political  education  program  come  of  age.  This  program  allowed  local  unions  the 
information  and  guidance  that  produced  the  largest  and  best  organized  group  of  dele- 
gates at  the  1986  State  Democratic  Convention.  In  fact,  our  demonstration  for  Gover- 
nor Dukakis  was  chosen  by  the  Democratic  party  to  be  the  centerpiece  of  the 
convention. 

Complimenting  the  efforts  in  the  political  arena,  the  Council  broadened  its 
grassroots  effort  by  developing  a  two  day  conference  titled  "Massachusetts  AFL-CIO 
Future  of  Work".  With  volunteers  from  Boston  College,  M.I.T.,  Harvard  and  the  U. 
Mass  helping  coordinate  the  program,  it  was  acclaimed  by  all  attending  as  the  best 
labor  conference  ever  presented  by  this  Council. 

It  was  viewed  as  such  a  successful  educational  effort,  the  National  AFL-CIO 
shipped  copies  of  its  report  to  all  state  federations  in  the  United  States. 

In  the  very  near  future,  the  first  history  of  Massachusetts  Labor  will  be  published 
and  it  will  be  made  available  to  the  public  school  system  and  our  affiliated  unions. 
Also,  the  Council  has  initiated  an  aggressive  campaign  to  place  true  labor  history 
courses  into  our  schools.  This  will  be  an  arduous  task;  however,  it  is  certainly  a  goal 
worth  fighting  for. 

The  Council's  Dislocated  Workers  effort  in  aiding  plant  closing  victims  has  solidly 
established  itself  as  being  the  "Advocate"  for  these  displaced  workers.  Director  Giro 
Cardinal  and  his  staff  deserve  a  lot  of  praise  for  establishing  labor  into  this  important 
role. 

Probably  one  of  the  most  important  programs  in  this  council's  history  is  taking 
shape  and  that  is  our  "Local  Legislative  Agents".  Over  130  local  unions  have  joined 
this  new  effort.  Their  participation  has  increased  our  impact  on  the  legislature  tre- 
mendously. 

Speaking  of  the  legislature,  the  Council's  latest  "big"  victory  was  clearly  the  Work- 
er's Compensation  Reform.  Granted  there  are  still  a.  few  who  are  trying  to  find  a  flaw 
or  two  to  point  to.  The  record  shows  a  120  million  dollar  increase  in  benefits  and  a 
speedier  system  of  justice  for  injured  workers.  With  the  spirit  of  the  new  law  alone, 
more  cases  have  been  settled  in  the  last  six  months  than  the  last  two  years.  The  Gover- 
nor has  seen  fit  to  appoint  one  of  our  Executive  Vice  Presidents  to  the  position  of  Law 
Judge,  your  President  to  the  Chairmanship  of  the  Advisory  Council  on  Worker's 
Compensation  and  approximately  1 4  out  of  20  of  the  new  councillors  are  trade  union- 
ists from  affiliated  unions  of  this  Council. 

The  Council's  numerous  committees  are  busy  throughout  the  year,  and  they  are 
truly  the  "movement  within  the  movement". 
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A  more  militant  attitude  has  appeared  on  the  picket  lines  this  year,  and  we  are  confi- 
dent that  the  Council  promotion  of  solidarity  played  a  part  in  this  resurgence  of 
strength  on  the  line.  The  Council  sometimes  can  be  demanding  of  its  affiliates'  time 
and  resources.  However,  the  price  is  one  that  we  all  must  pay  in  order  to  protect  the 
security  and  dignity  of  all  working  people. 


Submitted  by: 


Arthur  R.  Osborn 
President 


P.S.  Thanks  again  to  all  that  gave  the  extra  help,  our  great  staff  and  John  O'Malley, 
Regional  Director,  AFL-CIO.  Also,  a  special  thanks  to  former  Executive  Vice  Presi- 
dent Richard  Heffernan;  he  is  one  of  the  "greatest". 
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SECRETARY-TREASURER'S  REPORT 
1986  CONVENTION 

As  the  Massachusetts  AFL-CIO  meets  in  convention  for  the  year  1986, 1  am  happy 
to  be  able  to  report  that  our  organization  is  in  a  financially  sound  condition  which 
enhances  our  ability  to  provide  services  and  programs  to  our  affiliates. 

As  I  have  reported  to  you  in  the  past  years,  we  have  successfully  eliminated  a  long 
standing  debt  which  had  hamstrung  the  organization.  This  was  achieved,  with  the 
support  and  cooperation  of  our  affiliates,  through  improvements  in  our  fiscal  and 
accounting  procedures  which  ensured  that  funds  were  expended  prudently  and  allo- 
cated so  that  our  limited  resources  would  best  serve  our  affiliates. 

Also  during  the  past  several  years,  we  have  upgraded  our  office  systems,  with  the 
addition  of  computers  and  word  processors,  to  enhance  both  our  accounting  proce- 
dures and  the  day-to-day  functioning  of  our  operations.  From  these  improvements, 
we  have  been  able  to  communicate  more  effectively  with  affiliates,  maintain  more 
accurate  lists,  gain  access  to  much  needed  information  sources  and  better  utilize  the 
time  of  our  staff. 

I  recap  these  events  to  stress  their  importance  to  our  immediate  future.  The  national 
AFL-CIO's  recent  call  for  100  percent  affiliation  with  state  labor  councils,  while  it  will 
greatly  strengthen  us,  will  also  impose  some  burdens  on  us  as  an  organization.  With 
these  recent  organizational  improvements,  we  are  well  prepared  to  take  on  these 
added  responsibilities  and,  indeed,  we  welcome  them. 

The  new  emphasis  being  placed  on  the  role  of  state  bodies  offers  some  exciting 
opportunities  for  us  all.  Fortunately,  we  have  our  house  in  order  and  are  ready  to  meet 
these  new  challenges.  We  have  an  organization  capable  of  meeting  our  lofty  ambi- 
tions. 

To  a  large  degree,  here  in  Massachusetts,  we  have  already  taken  the  steps  that  are 
now  being  talked  about  on  the  national  level.  We  have  greatly  increased  our  political 
and  legislative  activity,  increased  communications,  set  up  new  programs  and  work- 
shops on  numerous  subjects,  in  short,  represented  the  aims  of  working  men  and 
women  in  our  state. 

But  such  an  increase  in  activity  also  requires  a  careful  eye  on  our  finances,  for  we 
must  be  able  to  deliver  what  we  say  we  can  deliver.  That  is  exactly  what  we  have  been 
able  to  do  over  the  past  several  years  and,  as  a  result,  we  have  seen  the  respect  for  our 
organization  grow. 

As  Secretary-Treasurer  of  the  Massachusetts  AFL-CIO  over  these  years,  it  has  been 
my  privilege  and  honor  to  be  a  part  of  this  growth  in  activity  and  effectiveness  on  the 
part  of  our  organization.  It  is  my  hope  and  belief  that  we  can  continue  our  growth  and 
continue  to  increase  our  effectiveness,  thereby  better  serving  the  working  men  and 
women  of  Massachusetts. 

I  am  confident  that,  with  the  continued  staunch  support  of  our  affiliates,  we  can 
make  that  hope  a  reality. 

Submitted  by: 


George  Carpenter 
Secretary-  Treasurer 
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REPORT  OF  THE  DISLOCATED  WORKERS  PROGRAM 

During  the  past  year  (1985-1986),  it  has  become  apparent  that  due  to  the  High-Tech 
Service  Industries,  plant  closings  and  large  scale  layoffs  will  continue  especially 
among  the  "mature  industries"  and  those  industries  which  are  the  most  vulnerable  to 
foreign  imports. 

Although  plant  closing  has  been  a  mixture  of  union  and  non-union  companies,  the 
majority  of  companies  serviced  by  our  Program  has  been  union.  The  unions  that  have 
been  most  affected  are  the  UFCW,  ACTWU,  ILGWU,  RWDSU,  and  the  IUE.  These 
unions  have  lost  many  hundreds  of  jobs  because  of  plant  closings  and  large  scale  lay- 
offs. 

The  success  of  this  program,  the  Massachusetts  AFL-CIO  Dislocated  Workers  Pro- 
gram under  JTPA  Title  III,  is  due  in  a  large  part  to  the  foresight  of  the  Massachusetts 
AFL-CIO  seeing  a  possibility  back  in  1983  of  union  workers  becoming  dislocated. 
The  Massachusetts  AFL-CIO  has  continued  in  its  foresight  by  playing  an  important 
role  in  the  sponsorship  and  passage  of  the  "Mature  Industries  Legislation."  This  legis- 
lation has  resulted  in  the  creation  of  a  better  statewide  structure  to  aid  the  dislocated 
workers  of  Massachusetts. 

In  its  newly  added  role  as  Labor  Advocate  our  Program  has  played  a  leading  role  in 
making  certain  that  the  dislocated  worker  is  made  aware  of  and  receives  all  the  bene- 
fits that  are  made  possible  through  the  Commonwealth's  system. 

The  Workers  Assistance  Centers,  which  were  established  from  the  inception  of  the 
Massachusetts  AFL-CIO  Dislocated  Workers  Program  and  were  funded  soley  by  fed- 
eral funds  (until  the  passage  of  the  Mature  Industries  Legislation)  are  now  funded  in 
part  by  the  State  which  assures  the  continuation  of  these  Centers  in  the  event  that 
federal  funds  dwindle  in  the  future. 

The  activities  of  the  Workers  Assistance  Centers,  the  DES  and  related  agencies  is  to 
provide  services  such  as  job  search,  pre-employment  training,  resume  writing,  on  the 
job  training,  registration  of  transferable  skills,  re-training  and  English  as  a  second 
language  for  those  who  need  it.  Other  opportunities  for  dislocated  workers  are  to  con- 
tinue his/her  education  by  attending  a  community  college  or  a  vocational  school.  In 
the  role  of  a  labor  advocate,  the  area  program  specialist  of  our  Program  provides  the 
most  important  service.  The  advocate  sees  that  the  dislocated  worker  receives  the  ser- 
vices he/she  is  entitled  to  by  guiding  them  through  the  state's  employment  and  train- 
ing system  without  frustration  and  loss  of  time. 

The  tragic  plight  of  dislocation  with  its  accompanying  effect  on  dislocated  workers 
and  their  families  will  continue  to  be  a  fact  in  Massachusetts.  The  effects  of  this 
trauma  sometimes  ending  in  tragedy  has  been  greatly  reduced  as  a  result  of  the 
improved  climate  and  increased  services  made  available  to  help  the  dislocated  worker 
re-enter  the  workforce.  The  activities  of  the  Massachusetts  AFL-CIO  Dislocated 
Workers  Program  funded  by  the  Executive  Office  of  Labor  under  the  auspices  of 
President  Arthur  R.  Osborn,  the  passage  of  the  "Mature  Industries  Legislation",  and 
the  subsequent  re-enforcement  of  the  structure  of  the  Workers  Assistance  Centers  and 
the  method  of  creating  emergency  assistance  centers  have  all  contributed  to  the  better 
climate  in  which  the  dislocated  worker  in  Massachusetts  can  be  helped.  In  its  role  as 
labor  advocate  for  Labor  this  Program  will  continue  to  play  a  leading  part  in  the  reha- 
bilitation process  of  the  dislocated  workers  throughout  the  State. 
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For  a  job  well  done,  I  want  to  thank  the  staff  of  our  Program,  my  assistant  Thomas 
Berthiaume,  Norma  Hicks,  Joseph  Mello,  Thomas  Scanlan  and  Henry  Carreiro,  as 
well  as  my  administrative  assistant,  Michael  Tarallo. 


Submitted  by: 


Giro  Cardinal 
Director /Manager 
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HEALTH  &  SAFETY  COMMITTEE 

The  committee  is  being  restructured  to  address  some  of  the  health  and  safety  haz- 
ards encountered  both  on  and  off  the  job. 

The  void  left  by  cuts  in  OSHA  funding  must  be  filled  by  state  and  local  watchdog 
agencies  now  in  place  or  being  created  by  the  legislation  and  ordinance.  The  commit- 
tee will  be  working  closely  with  the  COPE  staff  in  lobbying  for  bills  that  strengthen 
health  and  safety  measures. 

The  Health  and  Safety  committee  will  also  address  social  issues  such  as  the  seminar 
it  presented  at  the  1986  Gompers,  Murray,  Meaney  Institute  dealing  with  Drug  and 
Alcohol  abuse.  The  seminar  was  very  well  received  by  those  in  attendance  evidenced 
by  the  participation  in  the  workshop  portion  which  highlighted  the  growing  need  for 
new  programs  in  this  area. 

The  committee  looks  forward  to  working  with  the  affiliates  for  a  safer  and  healthier 
environment  for  our  Brothers  and  Sisters  to  live  in  and  to  work  in. 

Respectfully  submitted 


Robert  D.  Spinney 
Chairman 
Health  and  Safety 
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MASSACHUSETTS  AFL-CIO  REPORT  1986 
PUBLIC  RELATIONS 

The  Massachusetts  AFL-CIO  continues  to  upgrade  its  communications  effort, 
both  internally  and  externally,  as  the  labor  movement  in  general  comes  to  recognize 
the  need  for  more  sophisticated  communications. 

Internally,  the  Massachusetts  AFL-CIO  publishes  a  quarterly  tabloid  newspaper 
which  is  mailed  to  labor  leaders  across  the  state  and  distributed  through  the  Massa- 
chusetts AFL-CIO  office  and  at  selected  events.  The  Massachusetts  AFL-CIO  also 
regularly  publishes  a  newsletter  to  keep  affiliates  informed  of  state  and  national 
developments  in  politics,  labor  law,  AFL-CIO  policy  and  legislative  matters. 

Aimed  at  a  broader  readership  were  columns  and  opinion  pieces  published  in  com- 
mercial newspapers  over  the  past  year.  These  aim  to  communicate  both  with  union 
members,  but  also  aim  to  make  labor's  message  heard  among  a  wider  audience.  In 
addition,  Massachusetts  AFL-CIO  officers  appeared  on  both  radio  and  television  in 
interviews  on  a  variety  of  issues. 

The  national  AFL-CIO  has  recognized  the  need  for  organized  labor  to  establish  a 
higher  public  profile  and  to  create  a  more  visible  presence  in  the  public  eye,  and  the 
Massachusetts  AFL-CIO  is  responding  to  this  mandate. 

Over  the  next  year,  the  Massachusetts  AFL-CIO  hopes  to  continue  to  increase  and 
upgrade  its  communications  efforts  with  an  eye  toward  creating  a  stronger,  more 
vital,  labor  movement  in  Massachusetts. 

Submitted  by 


Fred  McGrail 

Public  Affairs  Consultant 
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WOMEN'S  COMMITTEE  REPORT 
1986 

This  year  saw  a  restructuring  of  the  Committee  with  each  local  union  affiliated  with 
the  Council  authorized  to  send  a  representative.  The  Committee  also  recommended 
that  the  Council  file  legislation  extending  state-mandated  maternity  leave  in  the  fol- 
lowing ways:  a)  to  apply  to  either  parent,  b)  to  allow  for  a  paid  period  of  parental 
leave,  c)  to  extend  the  total  leave  time.  The  Council  did  file  that  legislation  and  it  has 
been  referred  to  a  Legislative  Study  Commission.  The  Committee  is  hopeful  that  the 
Commission  will  recommend  many  of  the  provisions  contained  in  the  Council's  legis- 
lation. 

Submitted  by: 


Nancy  Mills 

Acting  Chairperson 

Massachusetts  AFL-CIO  Women's  Committee 
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COMMITTEE  ON  SENIOR  CITIZENS 

1986 

During  the  year  1986,  the  committee  together  with  the  AFL-CIO  COPE  Retiree 
Program  (formerly  Concerned  Seniors  for  Better  Government)  tried  to  impress  on 
retirees  the  political  power  that  is  in  their  hands  and  they  were  needed  in  labor's  politi- 
cal action  programs  and  can  make  the  difference  between  victory  and  defeat  for  labor 
endorsed  candidates. 

The  National  AFL-CIO  COPE  Retiree  Program  provides  the  structure  for  retirees 
to  maintain  their  ties  to  the  union  movement  and  to  contribute  their  valuable  experi- 
ence, skills  and  commitments  to  our  political  efforts.  It  is  no  secret  that  the  retirees 
vote  pro-labor  more  than  any  other  group  in  the  state  of  Massachusetts  and  the 
U.S.A.  They  contribute  to  the  running  of  phone  bank  operations,  COPE  computer 
list  maintenance,  voter  registration,  canvassing  polling,  education/information  and 
getting  out  the  vote.  These  are  the  nuts  and  bolts  programs  that  win  elections  and  these 
are  the  tasks  performed  by  Massachusetts  retirees.  It  is  worth  doing  and  here's  why — 
The  Social  Security  program  itself  is  the  result  of  election  of  the  right  candidates. 
Every  improvement  in  Social  Security  is  a  result  of  election  of  the  right  candidates. 
Medicare,  the  Older  American  Act,  Housing  for  the  Elderly — you  name  it.  Every  fed- 
eral, state  and  local  program  that  benefits  retirees  is  the  result  of  election  of  the  right 
candidates.  Our  committee  on  Senior  Citizens  has  contributed  greatly  over  the  years 
to  elect  the  right  candidates  and  any  future  proposals  to  benefit  elderly  Americans  and 
our  brothers  and  sisters  still  active  in  the  labor  movement  will  get  on  the  books  only  as 
a  result  of  election  of  the  right  candidates.  The  union  member  and  the  retiree  have  a 
stake  in  each  other's  future,  by  working  together,  we  can  achieve  a  better  life  for  all 
Americans.  We  intend  to  do  this  in  the  Commonwealth  of  Massachusetts. 

Respectfully  submitted: 


Kenneth  J.  Mangan 

State  Coordinator 

AFL-CIO  COPE  Retiree  Program 
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REPORT  ON  FRONTLASH  PROGRAM 

The  Frontlash  Program,  an  AFL-CIO  Youth/Labor  Project,  was  established  in 
Massachusetts  by  President  Arthur  Osborn  in  order  to  reach  out  to  young  people  and 
expose  them  to  the  trade  union  movement.  During  its  first  two  years  of  existence,  the 
Massachusetts  Frontlash  program  has  become  the  driving  force  behind  a  national 
effort  to  boycott  Coors  beer.  Massachusetts  Frontlash  has  developed  a  Coors  boycott 
campaign  plan  which  is  now  being  utilized  by  other  AFL-CIO  state  federations  in 
order  to  send  a  strong  message  of  solidarity  to  union  busting  companies. 

Massachusetts  Frontlash  has  also  worked  to  build  a  strong  alliance  with  hundreds 
of  thousands  of  college  students  across  the  state.  Frontlash  has  teamed  up  with  college 
students  on  behalf  of  a  variety  of  activities  such  as  voter  registration,  legislative  action 
and  working  for  labor  endorsed  candidates. 

Bill  Curley,  C.O.P.E.  Director  for  I.B.E.W.  Local  103,  has  recently  been  named  as 
head  of  the  Massachusetts  Frontlash  young  worker  program.  Bill  is  currently  plan- 
ning a  series  of  labor  education  seminars  designed  to  expose  young  workers  to  the 
history  of  the  labor  movement  as  well  as  to  brief  them  on  current  labor  issues.  We  have 
also  started  our  job  site  voter  registration  project  where  we  set-up  voter  registration 
tables  at  major  construction  sites  around  the  greater  Boston  area.  This  project  is 
designed  to  increase  the  number  of  trade  unionists  who  will  vote  in  the  November 
election. 

If  you  have  any  questions  or  would  like  more  information  concerning  the  Massa- 
chusetts Frontlash  program,  please  call  Jim  Shaw  at  (617)  227-8260. 

Submitted  by 


Jim  Shaw 
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PUBLIC  EMPLOYEES 

The  challenge  for  public  employees  has  always  been  to  throw  off  the  mantle  of 
second-class  citizenship,  with  which  some  still  try  to  drape  us.  It  is  a  job  near  comple- 
tion, if  not  quite  yet  done,  only  through  the  collective  efforts  of  thousands  of  public 
workers  and  their  unions. 

But  finally  completing  the  task  has  been  made  no  easier  under  the  administration  of 
one  Ronald  Reagan,  who  would  treat  all  workers,  but  public  employees  in  particular, 
as  indentured  servants.  But  try  as  he  might,  Ronald  Reagan  and  those  of  his  ilk,  will 
not  accomplish  their  goals.  For  despite  their  efforts  to  return  to  the  bad  old  days, 
public  employees  are  growing  in  their  strength,  and  are  turning  in  increasing  numbers 
to  unions  to  achieve  their  collective  bargaining  and  political  goals. 

The  Reagan  budget  cuts,  which  belittle  the  efforts  of  working  men  and  women  who 
labor  for  national,  state  and  local  government  and  which  hurt  those  who  can  least 
afford  to  be  hurt,  have  cut  deeply.  But  we  here  in  Massachusetts  are  lucky  to  be  living 
in  a  state  where  the  administration  of  state  government  fundamentally  believes  that 
the  work  of  these  men  and  women  is  important  and  indeed,  vital,  and  which  has  taken 
measures  to  alleviate  damage  done  by  the  federal  cuts. 

But  while  we  are  better  off  than  many  of  our  brothers  and  sisters  in  other  states,  we 
are  by  no  means  immune  to  attack.  One  need  only  look  at  the  latest  assault,  an  attempt 
by  referendum  to  limit  the  ability  and  flexibility  to  reasonably  tax,  and  thus,  to  cripple 
government  as  the  end  result.  Such  assault  can  only  be  defeated  by  a  show  of  solidar- 
ity and  unity  between  public  employees  and  our  private  sector  brothers  and  sisters. 

That  the  men  and  women  who  educate  our  children,  maintain  our  communities, 
staff  public  hospitals  and  schools,  provide  public  safety  protection,  care  for  the 
elderly  and  give  the  services  which  are  so  often  taken  for  granted,  are  singled  out  for 
attack,  says  all  that  needs  to  be  said  about  the  importance  of  strong  and  aggressive 
public  employee  unions. 

There  are  those  who  would  still  deny  public  employees  that  basic  right.  But  we  will 
not  be  denied.  We  will  continue  to  grow  as  an  integral  part  of  the  labor  movement, 
continue  to  press  our  legitimate  demands  and  continue  to  work  to  better  the  lives  of 
public  employees  and  shed  once  and  forever  the  stigma  of  second-class  citizenship. 

Submitted  by 


Joseph  Lydon 
Executive  Vice  President 
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RECENT  DEVELOPMENTS  IN  LABOR  LAW 

United  States  Supreme  Court:  1985-1986  Term 

During  its  1985-1986  term,  the  Supreme  Court  issued  a  number  of  significant  deci- 
sions in  the  area  of  labor  law  which  are  noteworthy. 

In  Wygant  v.  Jackson  Board  of  Education,  a  case  with  far  reaching  implications  in 
the  fields  of  civil  rights  and  collective  bargaining,  the  Supreme  Court  held  by  a  5-4 
margin  that  a  school  board's  policy  of  extending  preferential  protection  against  lay- 
offs to  some  of  its  employees  because  of  their  race  violated  the  Equal  Protection 
clause  of  the  Constitution.  The  collective  bargaining  agreement  between  the  school 
board  and  the  teacher's  union  provided  that  if  it  became  necessary  to  lay  off  teachers, 
those  with  most  seniority  would  be  maintained,  except  that  at  no  time  would  there  be  a 
greater  percentage  of  minority  personnel  laid  off  than  the  current  percentage  of  those 
employed  at  the  time  of  the  lay  off.  In  adhering  to  this  provision,  the  school  board 
laidoff  non-minority  teachers  while  minority  teachers  with  less  seniority  were 
retained.  The  displaced  non-minority  teachers  brought  suit  in  federal  court.  The 
Court,  whose  ruling  was  affirmed  by  the  Court  of  Appeals,  upheld  the  constitutional- 
ity of  the  layoff  provision  even  though  the  racial  preference  was  not  grounded  on  a 
finding  of  past  discrimination.  The  Supreme  Court  reversed  holding  that  societal  dis- 
crimination alone  is  insufficient  to  justify  a  racial  classification.  Only  where  there  is 
convincing  evidence  of  prior  discrimination  would  a  limited  racially  classified  remedy 
be  allowed.  The  Court  suggested  that  other  less  intrusive  means  could  be  adopted, 
such  as  the  adoption  of  hiring  goals,  to  remedy  societal  discrimination.  It  therefore 
held  that  the  layoff  plan  did  not  satisfy  the  demands  of  the  Equal  Protection  Clause. 

In  determining  whether  the  arbitrator  or  the  court  decides  whether  a  dispute  is  to  be 
resolved  through  arbitration,  the  Supreme  Court  in  AT&T  Technologies  v.  CWA  held 
that  the  court  is  to  determine  arbitrability.  In  so  doing  the  court  reaffirmed  the  princi- 
ples it  set  forth  in  the  Steelworkers  Trilogy  over  25  years  ago.  In  addition  to  reaffirm- 
ing the  presumption  of  arbitrability  and  the  limited  role  of  the  court  in  reviewing  an 
arbitrator's  award,  the  Supreme  Court  held  that  it  is  the  court's  duty  to  interpret  the 
agreement  and  to  determine  whether  the  parties  intended  to  arbitrate  grievances  con- 
cerning layoffs  predicated  on  a  lack  of  work  determination  by  the  company.  If  the 
court  determines  that  the  agreement  so  provides,  then  it  is  for  the  arbitrator  to  rule  on 
the  merits. 

The  court  further  refined  its  requirements  regarding  agency  shop  fees  in  AFT Local 
1  v.  Hudson.  Non-union  members  challenged  the  agency  fee  which  was  95%  of  what 
the  union  dues  members  paid.  This  amount  was  calculated  on  the  basis  of  the  union's 
estimate  of  its  expenditures  unrelated  to  collective  bargaining.  The  non-members 
claims  were  based  on  the  agency  shop's  infringement  of  their  First  Amendment  rights. 
The  Court,  in  a  unamimous  opinion,  found  that  the  union's  procedure  for  consider- 
ing objections  by  non-members  contained  constitutional  defects.  In  so  doing,  the 
Court  established  some  required  procedural  safeguards  for  agency  shop  agreements. 
The  court  recognized  that  these  safeguards  are  necessary  to  prevent  compulsory  sub- 
sidization of  ideological  activity  by  non-union  employees  who  object  thereto  while  at 
the  same  time  not  restricting  a  union's  ability  to  require  any  employee  to  contribute  to 
the  cost  of  collective  bargaining  activities.  The  requirements  the  Court  enunciated 
include  an  adequate  explanation  of  the  basis  for  the  fee,  a  reasonably  prompt  oppor- 
tunity to  challenge  the  amount  of  the  fee  before  an  impartial  decision  maker  and  an 
escrow  for  the  amounts  reasonably  in  dispute  while  such  challenges  are  pending. 
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In  Automobile  Workers  v.  Brock,  the  Court  reaffirmed  the  principles  of  associa- 
tional  standing  it  established  in  Hunt  v.  Washington  Apple  Advertising  in  1977.  The 
United  Auto  Workers  filed  suit  against  the  Secretary  of  Labor  whose  interpretation  of 
the  Trade  Act  of  1974,  which  provides  benefits  to  workers  laid  off  because  of  foreign 
imports,  resulted  in  the  denial  of  benefits  to  thousands  of  UAW  members.  The  Court 
of  Appeals  ruled  that  the  union  had  no  standing  to  sue.  The  Supreme  Court  reversed 
holding  that  the  UAW  did  have  standing  to  sue  even  in  the  absence  of  injury  to  itself 
and  the  fact  that  its  members'  associational  rights  are  not  affected.  To  be  accorded 
standing,  the  court  held  that  3  criteria  must  be  satisfied:  The  union's  members  would 
otherwise  have  standing  to  sue  in  their  own  right;  the  interests  the  union  seeks  to  pro- 
tect are  germane  to  the  organization's  purpose;  and  neither  the  claim  asserted  nor  the 
relief  requested  requires  the  participation  of  individual  members  in  the  law  suit.  The 
Court  found  that  the  UAW  satisfied  all  three  requirements  and  that  it  therefore  has 
standing  to  seek  judicial  relief. 

The  Supreme  Court  reversed  an  NLRB  decision  which  held  that  non-union  mem- 
bers must  be  permitted  to  vote  in  a  certified  union's  decision  whether  to  affiliate  with 
another  union  in  N.L.R.B.  v.  Financial  Institution  Employees.  Since  this  type  of  an 
election  is  an  internal  union  matter,  the  Court  ruled  that  non-union  members  may  be 
excluded  from  participation  in  an  affiliation  election.  Minimal  standards  of  due  pro- 
cess must  still  be  satisfied  in  the  election  process,  however,  and  there  must  be  a  sub- 
stantial continuity  of  organization  and  bargaining  representation  between  the  old  and 
new  representative.  The  other  process  safeguards  required  by  the  court  are  that  all 
members  are  given  notice  of  the  election  and  are  give  an  adequate  opportunity  to  dis- 
cuss the  election,  and  that  reasonable  precautions  are  taken  to  maintain  ballot  secrecy. 

In  a  case  involving  Federal  preemption,  the  Court  held  that  a  municipal  government 
conditioning  the  renewal  of  a  franchise  to  operate  taxes  on  the  settlement  of  a  labor 
dispute  by  a  certain  date  thwarted  the  collective  bargaining  process.  The  Court  found 
in  Golden  State  Transit  Corp.  v.  Los  Angeles  the  city's  argument  unpersuasive  that  it 
is  immune  from  labor  preemption  solely  because  its  actions  were  not  regulating  labor 
but  merely  exercising  a  municipal  function.  The  city's  restrictions  on  the  employer 
destroyed  the  balance  of  power  designed  by  Congress  and  frustrated  Congress'  deci- 
sion to  leave  open  the  use  of  economic  weapons.  The  employees  were  entitled  to  strike 
and  to  time  the  strike  to  coincide  with  the  city's  decision  in  an  attempt  to  apply  pres- 
sure on  the  employer.  The  court  held  municipalities  are  prohibited  from  imposing 
restrictions  on  economic  weapons  of  self-help,  unless  such  restrictions  were  contem- 
plated by  Congress. 

In  another  pre-emption  case,  Baker  v.  General  Motors,  the  Supreme  Court  deter- 
mined that  the  Michigan  Employment  Security  Act  is  not  pre-empted  by  Federal  labor 
law.  This  Act  disqualifies  an  employee  for  unemployment  benefits  if  he  has  provided 
financing  for  a  labor  dispute  which  causes  his  unemployment.  Financing  is  defined  as 
providing  funds  by  means  other  than  regular  union  dues.  The  Court  admitted  that  in 
financing  a  strike,  the  employees  were  exercising  their  protected  Section  7  rights  under 
the  NLRA.  It  found,  however,  that  the  employer  in  this  case  committed  no  unfair 
labor  practice.  Section  7  does  not  pre-empt  the  State  from  deciding  whether  or  not  to 
pay  unemployment  compensation  to  an  employee.  Since  states  have  broad  freedom  to 
set  up  the  type  of  unemployment  compensation  act  they  wish,  the  Court  found  Michi- 
gan's denial  of  compensation  to  those  who  cause  their  own  unemployment  not  pre- 
empted by  Federal  law.  The  Court  expressed  no  opinion  as  to  the  wisdom  of  the 
Michigan  Act. 
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The  Massachusetts  Supreme  Judicial  Court  1985-1986  Term 

During  the  past  year,  the  Massachusetts  Supreme  Judicial  Court  (SJC)  issued  sev- 
eral significant  decisions  which  affect  the  rights  of  workers. 

In  Allen  v.  School  Committee  of  Boston,  the  parents  of  special  needs  children  in  the 
Boston  Public  Schools  sought  a  preliminary  injunction  against  a  bus  driver's  strike 
over  bargaining  issues.  The  thrust  of  their  argument  was  that  since  bus  drivers  are 
public  employees  who  have  no  right  to  strike,  an  injunction  would  protect  the  public 
interest.  A  three  judge  Superior  Court  panel  issued  the  injunction  and  ordered  the 
drivers  back  to  work.  The  SJC  reversed  holding  that  the  individual  citizens  have  no 
standing  to  enjoin  such  a  strike.  Section  9A  procedures  of  ch.l50E  only  permit  the 
public  employer  to  invoke  the  aid  of  the  labor  relations  commission  in  seeking  injunc- 
tive relief. 

The  SJC  held  in  Barksdale  v.  Director  of  the  Division  of  Employment  Security  that 
failure  to  pay  an  agency  service  fee  constitutes  voluntary  unemployment  for  unem- 
ployment compensation  purposes.  A  state  employee  refused  on  constitutional 
grounds  to  pay  an  agency  service  fee,  the  payment  of  which  was  a  condition  of 
employment  under  a  collective  bargaining  agreement.  The  employee  was  terminated 
for  his  refusal  to  pay  yet  never  filed  a  challenge  with  the  Labor  Relations  Commis- 
sion. He  subsequently  sought  unemployment  compensation  benefits  but  was  denied 
by  the  Division  of  Employment  Security.  The  District  Court  affirmed  the  denial.  The 
SJC  held  this  type  of  action  was  a  voluntary  leave  from  employment,  and  since  the 
employee  did  not  resort  to  the  available  administrative  remedy  to  challenge  the  fee,  it 
rendered  him  ineligible  for  the  unemployment  benefits. 

In  another  agency  fee  case,  Lyons  v.  Labor  Relations  Commission,  the  SJC  held 
that  402  CMR  §17.06(2),  establishing  a  45  day  limitation  period  for  union  agency  fee 
challenges  is  unconstitutional  on  equal  protection  grounds,  and  non-member  employ- 
ees contesting  the  amount  of  a  union's  agency  fee  assessment  are  entitled  to  the  benefit 
of  the  same  6  month  limitation  period  applied  to  all  other  parties  filing  prohibited 
practice  charges.  In  this  case  a  teacher  challenged  that  the  amount  of  the  fee  exceeded 
the  employee's  pro  rata  share  of  the  legitimate  costs  of  collective  bargaining  activities. 
Finding  a  First  Amendment  claim  at  stake,  the  Court  applied  the  strict  scrutiny  test  to 
the  contested  regulation  and  found  that  it  was  not  necessary  to  promote  a  compelling 
state  interest. 

In  Newton  Branch  of  the  Massachusetts  Police  Association  v.  City  of  Newton,  the 
SJC  clarified  the  limited  duty  question  for  police  officers.  After  impasse  in  contract 
negotiations,  the  city  implemented  its  final  proposal,  including  a  provision  making 
police  officer's  continued  entitlement  to  "injured-on-duty"  compensation  condi- 
tional upon  the  officer's  performance  of  prescribed  limited  duties  within  his  job 
description,  which  duties  the  city  physician  determines  the  officer  is  capable  of  per- 
forming. The  union  challenged  this  action  as  inconsistent  with  M.G.L.c.  41  §11  IF 
which  provides  for  injured-on-duty  leave.  The  Court  ruled  that  the  city's  proposal  was 
not  in  derogation  of  §11  IF  According  to  the  Court,  if  properly  read  §11  IF  permits 
the  city  to  require  officer  performance  of  limited  duties  within  his  classification.  The 
city  was  therefore  entitled  to  implement  its  proposal  after  reaching  impasse. 

The  scope  of  the  general  disclosure  requirement  was  defined  by  the  Court  in  Pottle  v. 
School  Committee  of  Braintree.  The  Massachusetts  Federation  of  Teachers,  in  an 
organizing  effort,  requested  the  superintendent  of  schools  to  furnish  the  names, 
addresses  and  job  classifications  of  public  school  employees.  Some  public  school 
teachers  brought  an  action  to  enjoin  the  disclosure.  The  Superior  Court  allowed  the 
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disclosure  of  names  and  job  classifications,  but  it  permanently  enjoined  the  disclo- 
sure of  the  employee's  addresses.  The  SJC  reversed  holding  that  the  addresses  must  be 
disclosed  since  they  do  not  fall  within  the  "privacy"  exemption  of  the  statute.  The 
court  noted  that  there  is  a  clear  statutory  presumption  in  favor  of  disclosure  and  that 
public  employees,  by  virtue  of  their  public  employment,  have  diminished  expecta- 
tions of  privacy. 

In  School  Committee  of  Water  town  v.  Water  town  Teacher's  Association,  the  SJC 
confirmed  an  arbitrator's  award  which  held  that  the  granting  of  a  sabbatical  leave  to 
public  school  teachers  is  not  within  the  exclusive  managerial  prerogative  of  school 
committees.  These  leaves  are  therefore  appropriate  subjects  for  collective  bargaining 
and  binding  arbitration.  The  Court  characterized  sabbatical  leaves  as  an  additional 
benefit  included  in  the  terms  of  a  teacher's  employment  and  not  as  an  integral  compo- 
nent in  the  formulation  of  educational  policy. 

The  SJC  held  in  Local  589  v.  Massachusetts  Bay  Transit  Authority  that  an  applica- 
tion to  vacate  an  arbitrator's  award,  even  if  based  on  the  grounds  that  the  arbitrator 
lacked  jurisdiction,  must  be  filed  within  30  days  as  required  by  M.G.L.  c.  150  §1 1(b). 
In  so  doing  the  court  reversed  its  earlier  decisions  wherein  it  held  that  a  petition  to 
vacate  an  arbitrator's  decision  on  jurisdictional  grounds  is  not  subject  to  the  30  day 
limitation.  The  Court  found  that  the  legislature  did  not  create  such  an  exception  to 
§H(b). 

In  Patch  v.  Mayor  of  Revere,  the  SJC  held  that  due  process  did  not  require  the 
Mayor  and  Chief  of  Police  of  Revere  be  enjoined  from  insisting  that  certain  police 
officers  comply  with  properly  issued  orders  directing  them  to  submit  to  polygraph 
examinations.  The  officers  were  ordered  to  submit  to  the  polygraph  tests  in  connec- 
tion with  an  ongoing  criminal  investigation  regarding  civil  service  exams.  They 
requested  the  injunction  claiming  their  constitutional  rights  were  being  violated.  The 
SJC  affirmed  the  Superior  Court's  denial  of  injunctive  relief  holding  that  a  police 
department's  authority  to  examine  employees  relative  to  allegations  of  criminal  con- 
duct is  the  same  for  both  conventional  interrogations  and  polygraph  examinations. 
The  Court  noted  that  the  public's  interest  in  preserving  the  credibility  and  the  integrity 
of  its  police  force  outweighed  the  constitutional  challenge. 

Submitted  by: 

Office  of  the  General  Counsel 


Robert  D.  Manning,  Esquire 

Angoff,  Goldman,  Manning,  Pyle,  Wanger  &  Hiatt,  P.C. 

44  School  Street 

Boston,  MA  02108 


Edward  Bennett 
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C.O.P.E.  AND  LEGISLATIVE  REPORT 

Our  C.O.P.E.  and  legislative  programs  have  as  their  basic  goals,  the  election  of  our 
friends  and  the  defeat  of  our  foes;  plus,  the  initiation  and  successful  passage  of  our 
proposals  in  the  Legislature.  To  achieve  this,  we  must  activate  our  most  potent 
weapon:  our  rank  and  file  members  and  get  them  involved  with  our  campaigns  and 
our  issues  at  the  grass-roots,  local  level — where  they  live  and  where  they  work.  Our 
strategy  has  always  been  simple: 

(1)  We  must  elect,  through  our  C.O.P.E.  operations,  those  politicians  we  feel 
are  responsive  and  responsible  to  the  working  men  and  women  in  Massachu- 
setts. 

(2)  We  then  must  hold  these  politicians  accountable  for  their  actions  (i.e.  their 
sponsorship  of  our  bills,  their  votes  on  critical  issues)  through  our  legislative 
programs. 

Now  more  than  ever! 

The  C.O.P.E.  Program 

1 .  1985  was  an  off  year  with  no  elections  scheduled  for  statewide  office  or  seats  in 
the  Massachusetts  General  Court.  Despite  this  off  year  status,  the  Massachusetts 
AFL-CIO  C.O.P.E.  Department  was  extremely  active  in  a  protracted  political  battle. 

The  Associated  Builders  and  Contractors,  the  non-union  construction  lobby, 
formed  a  coalition  called  T.I.M.E.  to  repeal  the  state's  prevailing  wage  law  through 
the  initiative  petition  process. 

T.I.M.E.  (Taxpayers  Initiative  for  Municipal  Efficiency)  was  a  clever  gimmick  by 
the  A. B.C.  to  disguise  their  union-busting  efforts  behind  an  alleged  tax-cutting  coali- 
tion. 

The  heavily  funded  initiative  petition  effort  by  T.I.M.E.  was  a  miserable  failure. 
The  A.B.C.'s  efforts  failed  to  attract  public  interest  thanks  in  a  large  part  to  the  work 
of  the  Massachusetts  AFL-CIO  and  the  Massachusetts  Building  Trades  Council.  Pres- 
ident Osborn  worked  closely  with  Executive  Vice  President  Tom  Evers  and  Building 
Trade  leaders  throughout  Massachusetts  to  educate  our  members  and  the  public  about 
T.I.M.E.'s  insidious  plan. 

The  success  of  our  program  was  measured  in  T.I.M.E.'s  failure  to  submit  signatures 
to  the  Secretary  of  State's  office  for  certification.  Although  we  have  been  granted  a 
temporary  reprieve  from  the  A.B.C.'s  union-busting  onslaught,  we  must  remain  ever 
vigilant  against  their  powerful  anti-worker  lobby. 

Staff  Representative  Rich  Rogers  assisted  President  Osborn  in  this  effort. 

2.  The  1986  Democratic  Nominating  Convention  held  in  Springfield  on  May  17th 
put  the  Massachusetts  AFL-CIO  in  the  spotlight  once  again.  A  statewide  organizing 
program  mounted  by  the  Massachusetts  AFL-CIO  resulted  in  the  election  of  over  600 
card  carrying  union  members  as  delegates. 

Labor's  theme  "Massachusetts  AFL-CIO-Dukakis  Solidarity  in  '86"  placed  work- 
ing people  in  the  forefront  of  the  Dukakis  coalition.  A  series  of  labor  activities  includ- 
ing a  first  ever  labor  reception,  a  tribute  to  retiring  Attorney  General  Frank  Bellotti, 
and  a  massive  floor  demonstration  for  Governor  Dukakis  highlighted  Labor's  efforts 
at  the  convention. 

Although  the  Massachusetts  AFL-CIO  made  no  endorsement  for  contested  offices 
prior  to  the  convention,  our  labor  delegates  were  active  participants  in  the  convention 
battles. 
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Many  labor  delegates  were  active  in  Senator  Gerry  D'Amico's  startling  upset  vic- 
tory for  nomination  to  the  office  of  Lieutenant  Governor.  Staff  Representative  Rich 
Rogers  and  National  AFL-CIO  Field  Representative  Dick  Whitney  coordinated  the 
convention  effort  under  the  direction  of  President  Osborn  and  Director  Foley. 

3.  The  Massachusetts  AFL-CIO's  special  "Friends"  program  has  once  again 
proven  to  be  a  resounding  success. 

State  Representative  Tom  White  (D-Worcester)  won  an  impressive  victory  in  the 
Democratic  Primary  to  succeed  Gerry  D'Amico  as  Senator  from  the  first  Worcester 
District.  Labor  worked  extremely  hard  behind  the  scenes  to  insure  Tom's  victory. 
Mailings,  phone  banks,  plant  gate  leafletting  and  election  day  assistance  were  pro- 
vided for  the  White  campaign. 

Special  thanks  should  be  extended  to  Frank  Farrell,  the  President  of  the  Worcester 
Central  Labor  Council  and  Ken  Mangan,  Massachusetts  AFL-CIO  Retiree  Coordinator. 

In  another  targeted  election,  Shannon  O'Brien  (D-Framingham)  squeaked  through 
for  a  narrow  victory  in  the  Democratic  Primary  for  the  2nd  Hampshire  State  House 
seat.  Lou  Leopold,  Secretary-Treasurer  of  the  Northampton  Labor  Council,  played  a 
big  role  in  labor's  efforts  on  behalf  of  the  O'Brien  campaign. 

Our  continued  success  with  the  Friend's  program  should  greatly  assist  our  lobbying 
efforts  on  Beacon  Hill. 

Staff  Representative  Rich  Rogers  coordinated  the  Massachusetts  AFL-CIO's 
Friends  program  under  the  direction  of  President  Osborn  and  Director  Foley. 

4.  Our  membership  information  program  runs  in  conjunction  with  the  National 
AFL-CIO's  computer  department  and  has  been  very  active  in  1986. 

Over  one  hundred  unions  throughout  Massachusetts  have  participated  in  this 
important  endeavor.  The  acquisition  of  voter  information  was  also  prioritized  this 
year. 

This  work  has  allowed  us  to  identify  nearly  100,000  union  members  as  registered 
voters.  Mailings  for  our  endorsed  candidates  for  statewide  and  congressional  office 
have  been  directed  to  these  identified  members. 

5.  Passage  of  Ballot  Question  #6  dealing  with  Post  Card  Voter  Registration  by 
Mail  has  also  been  a  priority  for  the  Massachusetts  AFL-CIO  in  1986.  Financial  and 
staff  resources  have  been  directed  to  the  campaign  for  mail-in  registration. 

If  Question  #6  is  successful,  our  efforts  to  increase  political  participation  within 
our  membership  will  be  greatly  enhanced. 

6.  Defeat  of  Ballot  Question  #2  dealing  with  Public  Aid  to  Private  Schools  is  a 
critical  issue  for  thousands  of  public  employees.  Teachers,  custodians,  clerical  and 
support  staff,  as  well  as  administrative  personnel  would  be  greatly  affected  if  Ques- 
tion #2  is  not  defeated.  Financial  aid  and  staff  support  has  been  direct  to  the  cam- 
paign to  insure  a  majority  "no"  vote. 

7.  At  printing  deadline,  the  issue  of  a  Tax  Cap  was  still  unclear.  While  a  ballot  ques- 
tion is  set  for  November  (Question  #3),  legislative  action  could  render  the  Question 
unnecessary. 

A  vote  "no"  Committee  does  currently  exist  and  the  Massachusetts  AFL-CIO  is  on 
record  as  urging  defeat  of  the  Tax  Cap  measure. 
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THE  LEGISLATIVE  PROGRAM 

Our  legislative  program  has  been  highly  successful  in  the  past  few  years,  due  in  most 
instances,  to  unity  of  effort  by  our  affiliates  as  evidenced  in  our  Legislative  Agents 
program.  When  a  variety  of  unions  join  together  in  support  of  one  issue  the  results  are 
phenomenal.  We  can  see  the  difference  over  at  the  State  House  in  our  continuing 
efforts  to  lobby  the  Legislature  on  issues  that  are  of  importance  to  the  working 
women  and  men  of  the  Commonwealth. 

I  would  like  to  update  last  year's  report  on  our  two  major  components  in  the  legisla- 
tive department:  our  computer  system  and  the  Legislative  Agents  program. 

Our  computer  system,  which  allows  us  to  keep  up-to-date  records  of  each  Legisla- 
tor's labor  voting  record,  plays  an  important  part  in  our  endorsement  process.  It  pro- 
vides Central  Labor  Councils  and  individual  locals  with  an  accurate  assessment  of  the 
candidates  record  on  labor  issues.  When  it  comes  time  to  endorse  or  when  a  candidate 
requests  a  campaign  contribution,  call  us  to  find  out  where  he  or  she  stands.  You 
might  be  surprised. 

With  respect  to  our  Legislative  Agents  Program,  this  group  was  established  to  help 
us  achieve  one  of  our  fundamental  goals  of  grass-roots  participation  in  the  legislative 
lobbying  process  by  our  membership.  We  continue  to  hold  training  sessions  on  lobby- 
ing techniques  throughout  the  state.  We  also  used  the  Agents'  network  to  inform  our 
membership  about  the  new  workers'  compensation  reform  and  its  effect  on  our 
injured  workers.  The  response  by  the  local  unions  in  appointing  agents  has  been 
heartening.  But  we  still  need  more  names  if  we  are  to  reach  our  goal  of  getting  one 
person  from  each  local  to  be  designated  as  the  contact  person  for  lobbying  work. 
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LEGISLATIVE  ACCOMPLISHMENTS 
1985  SESSION 

BA  CKFLOW  PREVENTION  DEVICE  TESTERS. 

This  legislation  gave  authority  to  the  Department  of  Environmental  Quality  Engi- 
neering to  establish  a  program  for  the  certification  of  persons  who  test  these  devices. 
Signed  by  the  Governor  on  January  3,  1986.  Chapter  742  of  the  Acts  of  1985. 

BOARD  OF  REGENTS. 

We  were  instrumental  in  getting  student  representatives  of  state  colleges  and  univer- 
sities on  the  Board  to  bring  a  different  perspective  to  higher  education.  Signed  by  the 
Governor  on  December  23,  1985.  Chapter  609  of  the  Acts  of  1985. 

ELEVATOR  SAFETY  INSPECTION. 

This  legislation  restated  the  duties  and  functions  of  the  chief  executive  officer  of 
any  city  or  town  and  the  Commissioner  of  Public  Safety  as  to  the  inspection,  installa- 
tion and  alteration  of  elevators.  Signed  by  the  Governor  on  December  30,  1985. 
Chapter  687  of  the  Acts  of  1985. 

LINEMEN'S  SAFETY 

Would  require  that  all  operators  of  aerial  buckets  would  be  manned  by  two  people 
rather  than  one  for  safety  reasons.  Signed  by  the  Governor  on  December  19,  1985. 
Chapter  597  of  the  Acts  of  1985. 

MacBRIDE  PRINCIPLES. 

This  law  will  require  that  the  State  Treasurer  poll  all  U.S.  based  corporations  using 
Massachusetts  pension  funds  and  having  operations  in  Northern  Ireland  as  to  their 
adherence  to  the  MacBride  Principles — a  set  of  guidelines  to  insure  equal  accessibility 
in  job  hiring.  We  are  the  first  state  in  the  nation  to  pass  this  law.  Signed  by  the  Gover- 
nor on  November  1,  1985.  Chapter  516  of  the  Acts  of  1985. 

MINIMUM  WAGE. 

This  new  law  went  into  effect  on  July  1st,  1986  and  increased  the  state  minimum 
wage  by  .20  from  $3.35  to  $3.55.  This  wage  rate  will  be  increased  each  year  on  July  1st 
for  the  next  two  years  by  .10  (1987— $3.65,  1988— $3.75)  Signed  by  the  Governor  on 
January  7,  1986.  Chapter  760  of  the  Acts  of  1985. 

WORKER 'S  COMPENSATION. 

We  filed  one  of  three  massive  reform  pieces  on  this  issue.  We  were  very  successful  in 
our  negotiations  with  the  Associated  Industries  of  Massachusetts.  The  result  was  a 
strong  law  that  includes  an  increase  in  cost  of  living  adjustments,  speedier  processing 
of  claims,  more  emphasis  on  true  vocational  and  medical  rehabilitation  and  less  reli- 
ance on  attorneys.  Signed  by  the  governor  on  December  10,  1985.  Chapter  572  of  the 
Acts  of  1985. 
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LEGISLATIVE  AGENDA 
1986  AGENDA 

LABOR  STUDIES. 

This  bill  would  establish  a  commission  to  investigate  the  feasibility  of  implementing 
an  American  Labor  History  curriculum  in  all  public  schools.  Was  reported  out  of  the 
Committee  on  Education  favorably  and  is  currently  in  the  House  Committee  on  Bills 
in  Third  Reading. 

PARENTING  LEAVE. 

This  bill  would  establish  maternity  and  paternity  leave  rights  for  post  birth  care. 
Our  bill  would  also  extend  parenting  leave  time  from  eight  (8)  to  twelve  (12)  weeks, 
with  the  first  four  (4)  weeks  being  paid  time  off.  A  special  House  subcommittee  was 
set  up  to  investigate  and  to  formulate  legislation  to  address  this  issue.  The  reporting 
deadline  for  this  subcommittee,  chaired  by  Representative  Mary  Jane  Gibson,  is  the 
end  of  the  year. 

PERSONNEL  RECORDS. 

This  bill  will  give  employees  the  right  to  inspect  their  personnel  records  held  by  the 
employer  and  provides  for  correcting  any  erroneous  information  in  a  record.  Was 
reported  out  of  the  Committee  on  Commerce  and  Labor  favorably  and  is  currently  in 
the  House  Committee  on  Bills  in  Third  Reading.  We  expect  action  on  this  when  the 
Legislature  returns  from  recess. 

PREVAILING  WAGE  IN  HOUSING  CONSTRUCTION. 

Would  close  the  present  loophole  that  allows  certain  public  housing  construction  to 
be  done  at  pay  rates  less  than  the  prevailing  wage.  Reported  out  of  the  committee  on 
Housing  and  Urban  Development  favorably  and  it  currently  in  the  House  Committee 
on  Ways  and  Means. 

SPRINKLERS. 

This  bill  would  mandate  that  buildings  over  seventy  (70)  feet  in  height  be  equipped 
with  a  sprinkler  system.  It  was  reported  out  of  the  Committee  on  Public  Safety  favor- 
ably and  is  currently  in  the  House  Committee  on  Ways  and  Means. 

TECHNOLOGICAL  ASSISTANCE  FUND. 

Our  bill  would  establish  a  fund  to  retrain  those  workers  who  are  displaced  due  to  the 
introduction  of  automation  into  the  workplace.  Was  reported  into  a  study  from  the 
Committee  on  Commerce  and  Labor. 

VIDEO  DISPLAY  TERMINALS. 

This  bill  would  offer  safety  and  health  protections  to  operators  of  VDTs  by  setting 
guidelines  for  proper  workstation  design.  A  special  subcommittee  of  the  Committee 
on  Commerce  and  Labor  was  set  up  to  study  this  issue  and  to  report  back  on  their 
findings.  Their  report  is  due  later  in  the  year. 

UNEMPLOYMENT  BENEFITS. 

This  bill  would  provide  unemployment  benefits  to  victims  of  workplace  lockouts.  It 
was  reported  out  of  the  Committee  on  Commerce  and  Labor  favorably.  It  is  currently 
in  the  House  Committee  on  Bills  in  Third  Reading. 
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WORKER 'S  COMPENSATION. 

This  is  a  corrective  change  bill  which  would  clarify  certain  language  in  last  year's 
bill,  for  example  the  assessment  mechanism  for  employers.  It  would  also  correct  typo- 
graphical errors  found  in  the  law.  The  AFL-CIO  late  filed  this  bill  in  conjunction  with 
Associated  Industries  of  Massachusetts.  It  was  reported  out  of  the  Committee  on 
Commerce  and  Labor  favorably  and  is  currently  awaiting  further  action  in  the  House 
Committee  on  Ways  and  Means. 

REFILED  BILLS. 

Garment  Labeling. 

Prevailing  Wage  in  Utility  Construction. 

Bus  Girls/Boys. 

Barring  Consideration  of  Restitution  in  the  Levying  of  Fines  for  Failure  to  Pay  the 

Prevailing  Wage. 

Facilities  for  the  Industrial  Accident  Board. 

Motion  Picture  Projectionists. 

The  progress  of  many  of  the  bills  before  the  Legislature,  our  own  included,  has  been 
hampered  by  the  summer  long  recess  of  the  House  and  Senate  due  mostly  to  the  fact 
that  this  is  an  election  year.  We  are  anticipating  a  busy  fall,  when  many  of  our  bills  are 
scheduled  for  deliberation.  I  know  that  with  your  help  Labor's  voice  will  continue  to 
be  heard  in  both  branches. 

Submitted  by: 


Martin  V.  Foley 

Legislative  and  C.  O.P.E.  Director 

Massachusetts  AFL-CIO 
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REPORT  OF  EDUCATION  COMMITTEE— 1986 

The  Education  committee  once  again  coordinated  the  nation's  most  successful 
scholarship  program.  Our  congratulations  to  all  the  winners. 

The  Committee  sponsored  a  conference  in  January  at  which  the  questions  of 
improving  labor  education  in  the  schools  and  labor's  image  in  the  media  were  the 
major  features. 

A  new  program  for  "Educational  Coordinators"  was  started.  Each  Local  is 
requested  to  name  a  representative  to  deal  with  the  AFL-CIO  on  educational  matters. 
A  follow-up  conference  for  Educational  Coordinators  is  scheduled  later  this  fall. 

The  Committee,  in  coordination  with  the  Executive  Council  and  the  Legislative 
Department,  has  supported  legislation  to  create  a  state  Commission  to  study  and 
make  recommendations  on  the  teaching  of  labor  history  in  the  schools. 

This  year's  Gompers-Murray-Meany  Educational  Institute  dealt  with  issues  of 
health  and  safety  including  cost  containment  and  organizing  in  the  health-related 
industries,  development  of  the  One-on-One  programs,  and  also  with  the  issues  of 
computerization  and  unemployment. 

The  Council  is  co-sponsoring  an  historic  first  conference  of  all  labor  representa- 
tives on  the  boards  of  trustees  of  our  community  colleges,  and  support  for  building 
union  and  organizing  unions  on  campus. 

The  Committee  is  also  coordinating  a  workshop  on  union  newsletter  editing  at  this 
year's  AFL-CIO  convention. 

The  Education  Committee  continues  in  its  commitment  to  improving  our  members' 
and  the  public's  understanding  of  the  beneficial  role  played  by  labor  in  our  society. 

Respectfully  submitted  by: 


George  E.  Carpenter,  Jr.  and  Carl  Proper 
Co-  Chairpersons 
Education  Committee 
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GOMPERS-MURRAY-MEANY 
EDUCATIONAL  INSTITUTE— 1986 

This  year's  Labor  Institute  was  held  on  May  21 ,  22,  and  23.  The  program  started  on 
Wednesday  afternoon' with  President  Osborn's  keynote  address  which  included  a  spe- 
cial thanks  for  the  attendance  of  so  many  different  local  unions. 

The  Institute  once  again  featured  high  caliber  panelists  and  workshops.  Spotlights 
were  turned  on  to  a  variety  of  subjects:  Community  Service,  The  World  of  Comput- 
ers, Health  Care,  Substance  Abuse,  Right  to  Know  follow-up,  Dislocated  Workers, 
The  Blue  Cross/Blue  Shield  organizing  drive  and  The  Massachusetts  AFL-CIO 
"Fund  for  the  Homeless". 

Many  knowledgeable  speakers  were  provided  by  Governor  Dukakis'  Administra- 
tion including  our  Secretary  of  Labor  Paul  Eustace,  Secretary  of  Consumer  Affairs 
Paula  Gold,  etc. 

Professor  Frank  Lyons,  Labor  Professor,  UMass  and  our  Political  and  Legislative 
Director  Martin  Foley  taught  a  three  day  locked  door  teach-in  on  the  National  AFL- 
CIO's  one  on  one  program.  Approximately  20  different  type  unions  were  selected  to 
participate  and  while  many  of  the  attendees  felt  it  was  a  strain  being  held  in  a  room 
that  long,  they  all  said  it  was  worth  it. 

The  Awards  Banquet  was  the  largest  ever  held  with  Sister  Ann  Weatherhead  of 
OPEIU-6  and  Brother  Robert  Haynes  of  Ironworkers  Local  7  receiving  the  certificate 
of  merit  awards  and  Regional  Director  Robert  Petronella  accepting  the  Gompers- 
Murray-Meany  Award  on  behalf  of  William  Wynn,  National  President  of  the 
U.F.C.W 

The  National  George  Meany  Scouting  Award  was  given  to  Robert  Barrett  of  Local 
4  Operating  Engineers  at  our  Wednesday  luncheon. 

Rhode  Island  State  Federation  President  Ed  McElroy  brought  an  inspirational 
labor  message  from  our  neighboring  state  to  the  South.  This  institute  could  not  have 
been  such  a  success  without  the  dedicated  services  of  our  staff  and  the  many  union 
moderators  and  the  workshop  panelists. 

Also,  the  opening  and  closing  of  the  sessions  by  Father  Ed  Boyle  and  Joe  O'Donnell 
was  meaningful  as  always. 

Next  year's  institute  returns  to  the  Sea  Crest  in  Falmouth. 

"Education  is  the  backbone  of  the  American  Free  Trade  Union  Movement,  let  us  all 
share  in  this  wealth." 

Submitted  by: 


Arthur  R.  Osborn 

President  &  Education  Director 
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1986  SCHOLARSHIP  REPORT 
28TH  YEAR 

The  1986  Scholarship  Award  Program  was  held  on  February  26,  1986  in  all  partici- 
pating high  schools  with  more  than  4,000  or  so  students  participating  in  the  program 
with  awards  ranging  in  amounts  from  $100  to  $2,000.  These  awards  are  made  avail- 
able to  high  school  seniors  throughout  the  Commonwealth  and  are  given  by  affiliates 
of  the  council  as  well  as  private  companies.  Thanks  to  their  generosity,  students  can 
find  the  necessary  financial  assistance  to  meet  their  educational  needs.  Many  awards 
are  restricted  to  sons  or  daughters  of  members  of  particular  unions  sponsoring  the 
awards  or  by  a  member  of  a  union.  However,  the  Kennedy,  Lavigne,  Camelio,  DeBow 
awards  in  addition  to  American  Income  Life,  N.E.E.S.  Mass.  Electric  Company, 
Central  Labor  Council  awards  are  open  to  senior  students  throughout  Massachusetts. 
This  year  $85,000.00  in  awards  were  given.  Also  this  year  there  was  an  additional 
scholarship,  "The  Theresa  A.  Raso  Scholarship  Award,"  in  the  amount  of  $1000(one 
year  only)  dedicated  to  Theresa  for  her  devoted  service  to  the  Massachusetts  AFL- 
CIO  Scholarship  Program  and  her  work  in  the  field  of  education.  Theresa  was  a  10 
year  employee  of  the  Massachusetts  AFL-CIO  Council.  She  died  on  November  21, 
1985. 

The  Education  Committee: 
Arthur  R.  Osborn,  President  of  the  Massachusetts  AFL-CIO;  George  E.  Carpenter, 
Jr.,  Secretary/Treasurer  of  the  Massachusetts  AFL-CIO;  Joseph  P.  O'Donnell, 
former  Executive  Director  of  the  Harvard  Trade  Union  Program;  James  Grande, 
Apprentice  Co-ordinator  of  IUOE  No.  4;  Michael  Tarallo,  former  Vice  President 
Massachusetts  AFL-CIO;  Erika  Pinault,  Coordinator  of  Higher  Education 
AFSCME,  Council  93;  Jay  Porter,  Staff  Rep.  Mass.  Fed.  of  Teachers;  Carmen 
D'Olimpio,  B.A.,  F.S.  Bricklayers  No.  52;  Michael  Molinari,  Exec.  Sec.  Mass.  State 
Council  of  Carpenters;  Carl  Proper,  Staff  Rep.  of  the  ILGWU;  Bill  Corley,  IBEW 
103;  Mark  Govoni,  UFCW  1445;  Charles  Colby,  F.S./T.  Nortolk  C.L.C.;  Bronwin 
Zwirner,  ACTWU;  Arthur  R.  Osborn,  Jr.,  Vice  Pres.  IBEW  1505;  and  Robert  Banks, 
Ironworkers  Local  7. 
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PROCEDURE 

Participation  in  the  1986  Scholarship  of  the  Massachusetts  AFL-CIO,  is  voluntary. 
STUDENTS  DESIRING  TO  TAKE  THE  EXAMINATION  SHOULD  APPLY  TO 
THEIR  HIGH  SCHOOL  PRINCIPAL  OR  TEACHERS  PRIOR  TO  JANUARY  30, 

1987.  Principals  will  forward  to  the  office  of  the  Director  of  COPE,  8  Beacon  Street, 
Boston,  the  number  of  senior  students  desiring  to  take  the  examination  NOT  LATER 
THAN  FEBRUARY  6,  1987.  Examination  papers  and  instruction  sheet  for  supervis- 
ing teachers  will  be  forwarded  to  all  participating  schools. 

Completed  examination  papers  of  participating  students  must  be  returned 
WITHIN  TWENTY-FOUR  HOURS  after  the  examination  is  given  at  the  high  school. 
Each  examination  paper  MUST  BEAR  THE  SIGNATURE  OF  THE  PRINCIPAL, 
DEPARTMENT  HEAD  or  the  EXAMINATION  SUPERVISOR. 

1.  BASIS  OF  AWARDS:  a  competitive  examination  dealing  with  "Organized 
Labor  in  America."  (Examination  to  be  given  to  applicants  in  local  high  schools  under 
superision  on 

2.  SCOPE  OF  EXAMINATION:  History  and  Structure  of  the  Labor  Movement 
in  America:  Legislation  affecting  American  workers:  child  labor  laws,  protection  of 
women  in  industry,  minimum  wages,  civil  rights,  social  security,  old  age  and  health 
insurance,  unemployment  compensation,  workmen's  compensation;  current  labor 
events. 

3.  All  students  exclusive  of  the  John  F.  Kennedy  Memorial  Scholarship  Award 
and  the  Francis  E.  Lavigne  Memorial  Award  winners  shall  be  eligible  to  receive  in 
addition  to  the  statewide  awards  the  scholarships  offered  by  the  Central  Labor  Coun- 
cils and  local  unions  within  their  respective  areas. 

4.  Central  Labor  Council  Area  Award  Winners  shall  be  selected  from  the  Honor- 
able Mention  List  submitted  by  the  judges.  The  student  from  the  central  council  area 
who  rates  highest  shall  be  adjudged  the  winner  of  the  Area  Award. 

5.  Local  union  award  winners  will  be  selected  from  the  Honorable  Mention  List 
submitted  by  the  judges.  The  student  complying  with  the  local  union  limitation  pre- 
scribed and  rating  highest  in  the  examination  shall  be  adjudged  the  winner  of  the  local 
award.  No  cumulative  awards  in  excess  of  $1,000.00  will  be  made  to  a  participating 
student. 

We  want  to  thank  the  combined  efforts  of  the  many  union  affiliates  who  helped 
make  this  program  the  success  it  is  and  to  thank  S.M.U.  for  its  help  in  computerizing 
part  of  the  correction  of  the  Scholarship  Examination  through  the  efforts  of  Brother 
Jay  Porter. 

Submitted  by: 


Arthur  R.  Osborn,  President  and  Education  Director 
Massachusetts  AFL-CIO 
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REPORT  ON  SCHOLARSHIP  PROGRAM  1986 

The  28th  Annual  Scholarship  Award  Program  was  conducted  in  high  schools 
throughout  Massachusetts  on  Wednesday,  February  26,  1986,  and  the  number  of  stu- 
dents participating  exceeded  that  of  1985  as  well  as  an  increase  in  the  total  monetary 
awards. 

TOP  WINNERS  OF  THE  1986  SCHOLARSHIP  PROGRAM 
WERE: 

THERESA  A.  RASO  SCHOLARSHIP  AWARD  (one  year  only)  $1000  —  Joanna 

Slaney,  Pilot  School,  Cambridge,  MA 

JOHN  F.  KENNEDY  MEMORIAL  AWARD  $1,000  —  Pauline  Rand,  Lynn  English 
High  School,  Lynn,  MA 

FRANCIS  E.  LAVIGNE  MEMORIAL  AWARD  $1,000  —  Peter  J.  Pesa,  St.  John's 
Prep.,  Danvers,  MA 

AMERICAN  INCOME  LIFE  INSURANCE  CO.  AWARD  $1,000  —  Lisa  Cohane, 
Holy  Name  Central  Catholic  High  School,  Worcester,  MA 

SALVATORE  CAMELIO  MEMORIAL  AWARD  $500  —  Samuel  Connolly,  Quincy 
High  School,  Quincy,  MA 

JAMES  W  DEBOW  MEMORIAL  AWARD  $250  —  Bridget  Rawding,  Haverhill 
High  School,  Haverhill,  MA 

N.E.E.S.  MASS.  ELECTRIC  CO.  AWARD  $500  —  Samuel  Connolly,  Quincy  High 
School,  Quincy,  MA 

MASSACHUSETTS  STATE  COUNCIL  OF  CARPENTERS  $500  FOR  FOUR  (4) 
CONTINUOUS  YEARS,  TWO  (2)  AWARDS  GIVEN  —  Marie  Crudele,  Pope  John 
High  School,  Everett,  MA  and  Eric  L.  McDonald,  Revere  High  School,  Revere,  MA 

MASSACHUSETTS  STATE  CONFERENCE  OF  BRICKLAYERS  "JOHN  F. 
TRACY  AWARD"  $1000.00  —  Dino  D'Emilia,  Bridgewater-Raynham  Regional 
High  School,  Bridgewater  MA 

SOCIAL  ACTION  COMMITTEE  OF  THE  INTERNATIONAL  UNION  OF 
OPERATING  ENGINEERS,  LOCAL  NO.  4  TWO  (2)  $1,000  AWARDS  —  Paul 
Cassanelli,  St.  John's  High  School,  Shrewsbury,  MA  and  Penny  J.  Walsh,  North 
Attleboro  High  School,  North  Attleboro,  MA 
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In  addition  many  more  scholarships  are  awarded  by  our  affiliated  unions. 

1986  SCHOLARSHIP  JUDGES 

JOSEPH  P.  O'DONNELL  —  Former  Executive  Director,  Harvard  Trade  Union 

Program 
JOHN  O'MALLEY  —  AFL-CIO  Regional  Director 
JASPER  GRASSA  —  Lynn  Teachers,  Local  1037 
FRANK  MYERS  —  AFL-CIO  Regional  Office 

REV.  FR.  EDWARD  BOYLE,  S.J.  —  Industrial  Relations,  Arch,  of  Boston 
JAMES  L.  HERMANS  —  Commissioner,  Federal  Mediation  &  Conciliation 
JAY  PORTER  —  Mass.  Federation  of  Teachers 
PAUL  DEVLIN  —  Mass.  Federation  of  Teachers 
KAY  LATTER  —  Peabody  Federation  of  Teachers 
JOHN  A.  CALLAHAN  —  Former  COPE  &  Education  Director  of  Mass.  AFL-CIO 

Submitted  by: 


Arthur  R.  Osborn 

President  and  Education  Director 

Massachusetts  AFL-CIO 
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HARVARD  TRADE  UNION  PROGRAM  —  1985/1986 

The  Harvard  Trade  Union  Program  interviews  were  held  on  February  24,  1986  at 
the  office  of  the  Massachusetts  AFL-CIO  with  the  following  acting  as  judges:  Peter 
Whelton,  a  representative  from  the  Massachusetts  Federation  of  Teachers  and  Joseph 
O'Donnell,  former  Executive  Director  of  the  Harvard  Trade  Program.  A  special  word 
of  thanks  goes  to  Joe  O'Donnell,  who  has  worked  so  hard  over  the  years  to  help  our 
brothers  and  sisters  pursue  their  educational  aims.  Although  Joe  is  retired  from  the 
Harvard  Trade  Union  Program,  he  is  still  very  visible  and  will  always  be  remembered 
by  the  graduates  of  this  Program  for  his  diligence  and  hard  work. 

The  winners  of  the  1985  Fellowships  were:  Robert  J.  Haynes,  Ironworkers  Local  7, 
recipient  of  the  Robert  J.  Watt  Fellowship  and  Jean  Carr  Walsh,  Boston  Teachers 
Union  Local  66,  recipient  of  the  Harvard  Trade  Union  Alumni  Fellowship. 

The  winners  of  the  1986  Fellowships  were  David  Cunningham,  Lowell  Central 
Labor  Council,  recipient  of  the  Robert  J.  Watt  Fellowship  and  Carl  Proper,  Inter- 
national Ladies  Garment  Workers  Union,  recipient  of  the  Harvard  Trade  Union 
Alumni  Fellowship. 

There  are  two  Fellowship  Awards:  The  Robert  J.  Watt  Fellowship  and  the  Harvard 
Trade  Union  Alumni  Memorial  Fellowship.  The  first  was  established  as  a  permanent 
yearly  fellowship  at  the  61st  Convention  of  the  former  Massachusetts  Federation  of 
Labor  to  perpetuate  the  memory  of  Robert  J.  Watt,  who  as  Secretary-Treasurer  of  the 
Federation,  had  urged  the  establishment  of  a  program  at  Harvard  University  for  the 
training  of  trade  unionists  in  administrative  and  executive  fields,  which  eventually 
culminated  in  the  establishment  of  the  Harvard  Trade  Union  program.  The  winners  of 
the  Fellowship  will  attend  the  Fall  Session  of  the  Program  starting  in  September. 

The  second  Fellowship  is  dedicated  to  the  memory  of  outstanding  leaders  of  the 
trade  union  movement  in  Massachusetts  who  themselves  believed  in  training  the  lead- 
ership of  local  unions  so  that  they,  in  turn,  could  enlighten  the  membership  of  their 
organization.  The  winner  of  this  Fellowship  attends  the  Spring  Session,  which  starts 
in  February.  The  two  fellowships  are  equal  in  value  and  opportunity.  Recipients  of  the 
1984  Fellowships  received  an  honorarium  of  $3,500  —  in  1985  this  was  raised  to 
$4,000  —  to  cover  expenses  of  tuition,  meals,  books,  medical  and  other  required  fees. 
The  remainder  will  offset,  in  part,  loss  of  wages  during  a  13  week  class  the  fellow  has 
to  attend  at  Harvard  University. 

The  purpose  of  the  program  is  to  extend  to  trade  unionists  the  same  basic  type  of 
training  for  administrative  responsibility  which  is  available  to  men  in  public  service  or 
in  private  industry. 

Subjects  taught  in  the  trade  union  course  include:  Problems  in  Labor  Relations, 
Economic  Analysis,  Labor  Law  and  Arbitration,  Trade  Union  Administration,  Orga- 
nization and  Contemporary  Problems,  Wage  Administration  and  Benefit  Programs, 
American  Labor  History  and  International  Labor  Affairs  and  Trade  Union  Commu- 
nication. In  addition  to  the  two  Fellowships,  the  Alumni  Association  on  occasion  may 
award  an  additional  scholarship. 
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HOW  TO  APPLY 

(a)  Applicants  shall  prepare  papers  summarizing  their  respective  background  and 
experience  in  the  Trade  Union  Movement. 

(b)  Applicants  must  designate  the  manner  in  which  they  intend  to  apply  the  train- 
ing received. 

(c)  Application  must  be  accompanied  by  a  letter  from  the  President  of  the  Local 
Union  or  Central  Body  in  which  the  participant  is  a  member  or  delegate  in  good  stand- 
ing. 

(d)  Each  applicant  must  appear  before  the  Advisory  Board  for  a  personal  inter- 
view. The  personal  interview  will  be  held  by  the  Advisory  Board  on  the  first  Monday 
in  April,  1987. 

As  to  who  may  apply,  every  trade  unionist  is  offered  the  opportunity  to  qualify  for 
the  training  offered  in  the  fellowship  program  provided  that  he  or  she  is  a  member  of  a 
local  union  affiliated  and  in  good  standing  with  the  Massachusetts  AFL-CIO.  No  spe- 
cific educational  qualifications  are  required.  The  University  is  primarily  interested  in 
having  the  unions  send  men  and  women  of  intelligence  and  practical  experience,  who 
are  dedicated  to  the  labor  movement  and  who  expect  to  spend  their  careers  in  its  ser- 
vice. 

For  information  relative  to  the  course,  write  or  call:  Arthur  R.  Osborn,  President, 
Massachusetts  AFL-CIO. 

Applications  must  be  submitted  prior  to  the  last  week  in  March  of  1987  and  sent  to 
the  attention  of  Arthur  R.  Osborn,  President  of  the  Massachusetts  AFL-CIO,  8  Bea- 
con Street,  3rd  floor,  Boston,  MA  02108. 

Submitted  by: 


Arthur  R.  Osborn 

President  and  Education  Director 

Massachusetts  AFL-CIO 
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REPORT  ON  WORKER'S  COMPENSATION  —  1986 

After  so  many  years  of  struggle,  the  Worker's  Compensation  Reform  is  a  reality. 
The  entire  structure  of  this  antiquated  and  bastardized  system  was  studied,  pulled 
apart  and  rebuilt  into  a  design  of  increased  benefits,  speedier  processing,  safety  and 
education  for  workers,  rehabilitation  and  a  monitoring  system  (Advisory  Council)  on 
the  inside,  including  Labor  people.  This  should  guarantee  that  the  system  of  the  past 
which  contained  broken  hearts  and  broken  homes  for  injured  workers  never  returns 
and  an  insurance  system  which  provides  dignity  and  justice  for  our  injured  sisters  and 
brothers  is  a  secure  part  of  their  future. 

In  a  rush  to  be  recognized  as  an  early  informational  source,  many  organizations 
have  held  seminars  and  sent  out  pamphlets  pointing  out  their  interpretation  of  "pluses 
and  minuses"  of  the  new  law.  I  urge  you  to  patiently  await  the  official  overview  of  the 
Massachusetts  AFL-CIO,  which  is  presently  being  put  together  by  our  law  firm,  and 
specifically  by  Attorney  Wendy  Bittner.  Attorney  Bittner  was  our  legal  representative 
during  the  legislative  process  and  will  continue  to  represent  us  during  the  implementa- 
tion process  (Rules  and  Regulations). 

In  the  meantime,  the  Council  has  traveled  the  state  with  Professor  Frank  Lyons, 
University  of  Massachusetts,  who  has  provided  help  and  general  training  sessions  for 
our  affiliated  local  unions. 

In  summary,  although  our  efforts  have  increased  the  benefit  levels  substantially 
with  cola's  for  both  totals  and  partials,  and  higher  awards  for  the  specific  injuries, 
attorney  fees  paid  by  the  insurer,  shorter  waiting  periods  for  claims  and  eligibility, 
penalities  for  delays,  approximately  200  more  employees  to  make  the  system  work, 
regional  offices  and  true  vocational  rehabilitation,  the  greatest  gain  of  all  is  we  are 
now  officially  a  part  of  the  future  in  Worker's  Compensation.  "We  took  it  back  for  the 
Workers." 

Special  thanks  to  House  Chairman  Ken  Lemanski,  Senate  Chairman  Bob  Wet- 
more,  Legislative  Director  Marty  Foley,  Attorney  Wendy  Bittner,  Attorney  Larry 
Locke,  Attorney  Paul  Horowitz,  Assistant  to  the  Legislative  Director,  Margaret 
O'Connor,  Professor  Frank  Lyons,  the  Massachusetts  AFL-CIO  Worker's  Compen- 
sation Committee,  co-chaired  by  James  Farmer  and  Kevin  Mahar,  and  many  others. 

Submitted  by: 


Arthur  R.  Osborn 

President,  Massachusetts  AFL-CIO 

And  Chairman,  Worker's  Compensation  Committee 


